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WHAT WE DO
Force Support Squadrons are 
a critical part of the Air Force 
readiness and retention equation.

Our programs contribute to 
readiness and productivity by 
promoting fitness, esprit de 
corps,and quality of life across 
the Air Force community.

Force Support activities are 
funded with a combination of 
taxpayer dollars or appropriated 
funds (APF) and self-generated, 
non-appropriated funds  
(NAF) or “troop dollars”.

WHAT IS NAF 

EMPLOYMENT?
NAF employment is 
considered federal 
employment. It is, however, 
different from federal civil 
service employment because 
the monies used to pay the 
salaries of NAF employees 
come from a different source. 
NAF money is self-generated 
by Air Force clubs, golf 
courses and other  
activities that employee  
NAF personnel. 

1. On the right hand side 
click Login/Register and 
create your profile.

2. After creating your profile, 
select “Open Positions”, 
then use the “Base” 
dropdown menu to find 
Hurlburt Field.

3. Before applying, upload 
any required supporting 
documents to your profile 
in PDF format, to your 
USAJOBS.GOV profile 
before applying for the 
position.

HOW TO APPLY

NAF Human Resource Office

145 Letourneau Circe 
Bldg. 90327 Room 145 
Hurlburt Field, FL 32544

(850) 884-6464

1sofss.hro@us.af.mil

Mon/Tue/Wed/Fri 7:30am-3:30pm

Thu 7:30am-1pm

SCAN TO VISIT 

USAJOBS.GOV

SCAN TO VISIT  

MYHURLBURT.COM



ACTIVITIES & 

PROGRAMS

• Auto Hobby Shop

• Bowling Center

• Child Development Center

• Community Center 

• Golf Course

• Human Resource Office 

• Information,  
Tickets & Travel

• Library 

• Lodging

• Marketing

• Outdoor Maintenance

• Outdoor Recreation

• Recycling Center

• Resource Management

• Soundside Club

• School Age Program

• Youth Center

HIRING PREFERENCES

Military Spouse Preference (MSP)

The Spouse of an active duty member 
of the Armed Forces, who relocates via 
a PCS move to the military sponsor’s 
new permanent duty station, is 
entitled to MSP for positions in the 
commuting area of the new duty 
station. 

To claim MSP, you must upload and 
attach the following documents to 
your application.

• A copy of the PCS orders that include 
dependent information.

• A copy of your marriage certificate.

Transition Hiring Preference (THP) 

The purpose of THP is to provide benefits 
and services to ease the transition 
process from military to civilian life. 
Eligible THP applicantswill possess 
a transition assistance identification 
card. To qualify for THP, a copy of the 
transition assistance ID card must 
be uploaded and attached to your 
application.

Veterans Preference

Veterans applying for NAF positions 
may be entitled to Veterans Preference. 
Veterans must establish that they 
served on active duty in the Armed 
Forces, including training, and were 
discharged or released from active duty 
under honorable conditions. To qualify 
for Veterans Preference a copy of your 
DD214 must be uploaded and attached 
to your application.Form 214 to  
your application.

REGULAR CATEGORY 

EMPLOYMENT  

BENEFITS & COMPENSATION

Regular employees work between 
20 & 40 hours per week depending 
on position requirements and are 
eligible for the following:

• Health & Life Insurance

• Performance Awards

• Retirement Plan &  
401(k) Savings Plan

• Leave (Annual, Sick, Administrative, 
Maternity, Paternity, and Court)

• Overtime, Holiday, and Sunday 
Premium Pay

Shift Differential

• Worker’s & Unemployment  
Compensation

FLEXIBLE CATEGORY 

EMPLOYMENT  

BENEFITS & COMPENSATION

Flexible employees work between 
0 & 40 hours per week depending 
on position requirements and may 
receive the following:

• Overtime & Sunday  
Premium Pay

• Shift Differential

• Performance 
Awards

• Worker’s &  
Unemployment 
Compensation

• Paid Paternity 
Leave (PPL) after  
12 months of service


